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Abstract 
 
This project investigates what the motivations are for a young volunteer worker, 
engaging in voluntary activities. In order to look into this matter, the project 
contains various data, which includes theories about altruism, egoism and moral 
as well as child development. Furthermore, it examines how Red Barnet 
Ungdom has adjusted to the young volunteers changing behaviour. It concludes 
on how various factors influence the young volunteers into doing volunteer 
work. Both altruistic and egoistic motivations can be reasons for performing 
volunteer work. It also debates how parents and secondary socialisers can be 
hidden factors in the young volunteers’ motivations. At last, it debates whether 
or not true altruism can be present, and concludes that it is still debatable. 
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1. Introduction 
 
In today’s society you cannot avoid encountering recruiters in the streets wanting to 
enrol you as a member in their humanitarian organisations, or collectors who are 
trying to gather money for a cause. We are constantly reminded of people’s troubles 
in the third world countries and their need for our help, both in the streets and in the 
media. In the streets young people are situated in popular places in, for instance, the 
heart of Copenhagen where they are doing their best to illustrate the need for helping 
hands. 
 
Denmark is one of the richest countries in the world, and with that privilege comes 
responsibility and a moral obligation to help people in need. However, this may 
possibly not correspond with the fact that everybody is ready to claim this 
responsibility. However, in the past decade the volunteer sectors within the NGOs1 
have seen a growth where the amount of volunteers is concerned. The NGOs aim to 
recruit young people and in doing so they adjust to the young people and their 
mentality. 
 
This topic has become the catalyst for developmental psychologists. The phenomenon 
of studying the underlying causes of positive behaviours such as helping and donating 
is fairly new. It was not until the 1970s, that psychologists started studying the 
positive behaviours in child development.  
 
These factors lead us to the term altruism and its many definitions. Altruism is a very 
relevant topic and it is highly debated if altruism is innate, or if society has an impact 
on people. It is interesting to look at young Danish people, especially the ones doing 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
1 Non-governmental organisations. 
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volunteer work, for the reason that they might have altruistic motives, or they could 
be doing it for different reasons. 
 
1.1 Problem definition  
 
What motivates young people in Denmark to do volunteer work and how are the 
dynamics of altruism related to their goals for volunteering? How does the child 
development influence the young people to engage in volunteer work? How 
does the volunteer sector respond to the young people? 
 
1.2 Sub questions 
 
- Why do some young people behave altruistic? 
- What is prosocial behaviour? 
- What does the NGO, Red Barnet Ungdom do to attract more volunteers? 
- What characterises the Danish youth? 
- How are altruism, egoism and moral related?  
- Does true altruism exist? 
 
1.3 Motivation 
 
Our motivation for choosing this specific subject is because we have an interest 
in exploring what the term altruism entails and how it is portrayed in the 
everyday life in Denmark.  
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We find it relevant to do research on an NGO, because they deal with altruistic 
deeds everyday, which have made us wonder to what extent some of the 
volunteers have an altruistic motive for doing volunteer work. We have chosen 
to focus on the Danish youth, which surrounds us on a daily basis.  
 
In order to get a proper image of the youth today, we find it of great importance 
to look at child development and how it has an impact on how ones personality 
is shaped in terms of positive behaviours.  
 
1.4 Methodology 
 
In the following we will account for our methodical approach applied 
throughout the project. We will begin by explaining the different theories and 
models we have come across in order to support our analysis. Additionally we 
have used reports as secondary empirical data, which we will elaborate on in the 
section below.  
 
The theories we have used in our project have been applied in order to achieve a 
better understanding of the topics and also in order to create our analysis. We 
have accounted for the theories to understand what they symbolise, which is 
important when making an analysis. The models are an elaboration of some the 
theories and they have provided us with a better knowledge and understanding 
as to how we can make the analysis.  
 
Since we were advised not to do our own empirical work, we have chosen to use 
two different reports as our secondary empirical data. We have not used the 
entire reports, but merely the interviews, since they could provide us with 
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knowledge about our subject. The validity of the knowledge gained from the 
reports will be accounted for in our discussion.  
 
1.5 Semester theme 
 
The theme for this semester is The Humanities and Humanity. Humanities is a 
broad and complex topic that has a lot of components. Human beings strive to 
find meaning in life and to engage in other human relationships to find out 
where they belong in society. Within this topic, we have chosen to study human 
psyche where volunteerism and altruism is concerned.  
 
1.6 Dimensions 
 
Subjectivity and Learning  
This dimension deals with different aspects in subjectivity and learning. We 
have approached this project by studying human development. Due to our focus 
areas we have to include various theories, which explains how altruism is 
motivated and why young people come to work in the volunteer sector. When 
looking for answers of these questions, it is essential to look at some important 
keywords that characterise this dimension. Some of the keywords are identity, 
motivation and development – which are all relevant when approaching the core 
of our project. 
 
Science and Philosophy  
We have covered this dimension by studying the philosophical field of moral, 
which also entails the question of what is morally considered right and wrong. 
Our subject has roots in this dimension as the term “altruism” is subjected to 
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scores of debates within philosophy, due to the question concerning its existence 
in addition to the complexity of the term itself.  
 
1.7 Delimitation 
 
Broad subjects such as altruism, child development and the volunteer sector 
have many aspects, that can be included and discussed, but possibly just as 
many things that need to be left out in order to fulfil our problem definition.  
 
In the chapter, “Volunteer sector”, we have decided to focus on young people in 
the age group 16-25 years. One aspect of the volunteer sector that we have 
chosen not to include is whether or not genders play a significant role in the 
larger scheme of things.  
 
We know that altruism is a very broad subject and therefore we have decided to 
exclude altruism with roots in religion, kin-altruism, biological altruism and 
altruism in the sense of donating blood or organs. This means that we are only 
going to focus on the definition of the term, altruism, and different theories 
applied to the term in connection with positive behaviours and volunteerism.  
 
Similar to altruism there are many different aspects within the volunteer sector, 
e.g. in connection with sports activities, but we have chosen only to focus on the 
volunteer sector within Red Barnet Ungdom, further on referred to as RBU.  
 
Since we will also apply a short chapter on moral, we find it important to take 
the German philosopher, Friedrich Nietzsche’s thoughts on altruism into 
consideration. Given that this is not a project on Nietzsche himself, we will not 
apply anything about his biography or his role in the wider context of 
! *+!
philosophy. The reason why we have chosen to include Nietzsche is for his 
point of view on morality.  
 
2. The question of altruism 
 
2.1 Our definition of altruism 
 
In order to do a proper analysis of altruism we all need to look within ourselves 
and search for our own values, which will lead to our own definition of altruism. 
We think it is very important to distinguish between good deeds, altruism and 
true altruism, and if such a term as true altruism actually exists. When 
discussing the topic we came to agree that altruism is defined as helping 
someone else without benefitting from it yourself. We have come to an 
agreement of the definition of true altruism, but not on its existence. True 
altruism is in our minds performing an act without even thinking about the 
consequences or acknowledging the possibility of what you gain from it. Some 
of us believe that true altruism exists on rare occasions only in certain people 
and that it is the most sincere act a human being can perform.  
 
Good deeds  < -------- > Altruism  < -------- >  True altruism 
 
In creating this model we have agreed that good deeds are the starting point, and 
that altruism has its origin from good deeds. We believe that what distinguishes 
good deeds, altruism and true altruism are the motives behind it. As we see it, 
you can do good deeds without being altruistic and altruism is an act with or 
without motives behind it. The motives are not negative, but could instead be the 
fact that you feel better about yourself, in knowing that you did something good 
! **!
for another person. True altruism on the other hand we believe only exists in the 
moment of the given situation. The act itself can start out as being truly 
altruistic; it can be an instinctive sincere action where the aspect of self-gain 
does not even occur. However, if the person afterwards feels uplifted and better 
about him-/herself we think that it reverts to be “just” an altruistic act.  
 
To clarify the distinction between the three terms we have chosen an example 
which some of the group members have experienced first hand. The group were 
walking down the street and came across a man who was collecting money for 
the AIDS fund. A member from the group (A) went to donate money and 
afterwards the three others (B) went to make donations as well. A had a motive 
for making the donation since her neighbour is diagnosed with AIDS. This is 
why we would define this as an altruistic act. After seeing A donating money B 
felt obliged to do same. Depending on the motives we can argue that this was 
“just” a “good deed”. To apply the term “true altruism” to this example, A 
would have donated money regardless of her knowledge of her sick neighbour. 
The only significant motive would be the interest in the disease.  
 
2.2 Altruism 
 
In the context of human behavior, altruism, from the Latin root alter (meaning 
“other”), concern the place of the other in moral experience, especially when 
the other is in need.” (Post, Underwood, Schluss & Hurlbut, 2002: 3). 
 
 
After having read about altruism and producing our own definition of the term 
we will now proceed to explain various definitions and theories within the 
subject. We mainly base our theoretical approach on altruism with the use of a 
model, presented on the next page, found in the book, “Handbook of the 
economics of giving, altruism and reciprocity - Foundations Volume 1”.  
! *"!
 
Though the specific definition of altruism is widely accepted to be, an action, 
which favours the target for the altruistic action at the cost of the actor who 
performs it. People disagree about what the “right” motives for such an action 
should be. An altruistic action can come from many different aspects of human 
nature. It can implicitly be found in an altruistic person’s moral values, or due to 
the recognition of an emotion, that the altruistic person has experienced before 
she2 decides whether or not she will perform the altruistic action. One could 
argue that the main reasons for participating in altruistic movements such as 
NGOs, for example RBU, would be of either moral or hedonistic origin3. (Kolm 
and Ythier, 2006: 56). This claim will be supported by the various theories we 
will encounter in this chapter in order to reach a fulfilling understanding of the 
subject altruism. In accordance to this we find it important to include the model 
“The twelve basic types of altruism” (Kolm and Ythier, 2006: 56), which 
explains the different motivations for performing an altruistic action (morally 
and hedonistic, naturally grounded).  
 
This model is used with the primary reason of providing assistance in analysing 
our secondary empirical data, and furthermore, it is a great asset when trying to 
understand the term of altruism. 
 
It shows that altruism at first appears to be divided into two distinct groups; the 
first one known as normative, and the second one known as hedonistic, natural. 
We will start explaining the hedonistic, natural division of the model, which will 
be followed by normative altruism. 
 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
2 This is not a particular person. 
3 Hedonistic in this sense means people doing it for the ”happiness” of others instead of, for instance, injustice. 
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THE TWELVE BASIC TYPES OF ALTRUISM 
 
 
 
 
Hedonistic, natural altruism 
Hedonistic, natural altruism is when a person performs altruistic actions because 
she believes that pleasure is the ultimate achievement in life. Serge Christophe 
Kolm explains that: “Natural altruism can easily be seen as genuine and proper 
altruism, but it can also be seen, on the contrary, as an extension of egoism, 
because it rests on one’s pleasure.” (Kolm and Ythier, 2006: 60). According to 
this quote, hedonistic, natural altruism is ambiguous in the sense that it rests on 
the emotions of the altruistic person, which may have both a positive or negative 
impact on the action performed. According to the model, the person may do it to 
alleviate her own pity because she dislikes being unhappy herself (remember she 
is doing this out of a hedonistic point of view and therefore believes that 
happiness or joy is the ultimate achievement) which she would inevitable feel to 
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a lesser extent when seeing someone in an unfavourable situation4. Going 
further into the model we see a distinction between three different kinds of 
hedonistic, natural altruism in terms of motivation.  
 
- Affection implies that the altruistic performer knows the receiver and therefore 
wants to make a positive situation for the receiver in order to bring her in a more 
favourable situation. According to Kolm and Ythier this entails that the altruistic 
person derives pleasure from seeing the receiver happy and feels grief when the 
receiver feels grief. (Kolm and Ythier, 2006: 59). One can argue that their 
statement supports the proposition that the altruistic action might have occurred 
because the altruistic person feels uneasy when she experiences a friend in pain. 
In that case her motivation would not be that she wants to help her friend but 
that she wants to avoid that her friend feels uneasy or unhappy, because it would 
make herself feel the same way due to her affection for her friend5 (Note that 
Kolm and Ythier believe that this can occur on every hedonistic branch). 
 
- Pure hedonistic altruism concerns the altruistic behaviour, which is aligned 
with emotional contagion. Emotional contagion is when the altruistic person 
observes a certain feeling in another person and then assumes that specific 
emotion. The difference between emotional contagion and affection are that 
emotional contagion tends to happen on an unconscious level. (Kolm and 
Ythier, 2006: 56). The other branch, normative altruism, deals with three 
different types of empathy; direct empathy, assumed empathy, and own 
empathy. Direct empathy rely on how people feel based on their expression 
(physical, verbal, written) where assumed is what you imagine the other person 
to be feeling according to her “[…] situation, tastes, sensibility etc.” (Kolm and 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
4 Unfavourable situation would be a situation that would appear painful for the receiver of the altruistic action. 
5 This is a topic we will discuss further in the chapter about egoism in order to show how affection may induce 
what appears to be altruistic behaviour although it has sprung from egoistic motivations. 
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Ythier, 2006: 58). Own empathy is what you imagine you would feel yourself 
given you were in the other person’s situation (Kolm and Ythier, 2006: 58). 
 
- Moral hedonism. When a person is subjected to moral hedonism she values 
pleasure as something, that should be available to everybody and therefore she 
feels an urge to help a person who is in a less favourable situation than herself. 
Her motivations could be of either compassion or pity in the sense that she feels 
upset that the person she attempts to help, is in a difficult situation or she could 
feel compassionated about helping a certain cause simply because she believes it 
is preferable to feel pleasure over pain. Note that pitying another person can 
form both sympathy and condescendence. (Kolm and Ythier, 2006: 58). 
 
The difference between moral hedonism and pure hedonism is that moral 
hedonism is not something that unconsciously affects you like pure hedonism. It 
is something, which can act a priori6 because of your moral values. 
 
Normative altruism is based on reasoning in a rational way so the altruistic 
person who performs the action does it on the assumption, that seeing people 
become happier is a value in itself. People who are hedonistic become happy 
when seeing other people uplifted, which therefore makes them value pleasure 
over pain. To illustrate the difference; hedonistic altruists help other people 
because they experience joy or happiness when seeing an improvement of 
another person’s situation, whereas the normative altruists are altruistic because 
of an ethical code she follows which makes her value that other people should 
feel good. (Kolm and Ythier, 2006: 57, 60). 
  
The kind of altruism, which has its origin in norms and values, can be divided 
into two additional branches. The first is moral intuition which is based in the !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
6 A Priori: Before experienced 
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natural form of morality, this means that it operates on an unconscious level; 
therefore, moral intuition does not need to be argued or reasoned but rather just 
followed as a code of ethics as opposed to the rational moral (this will be 
explained later) which arguably is based on the reasoning process. (Kolm and 
Ythier, 2006: 60).  
 
The actions, which come from social norms that may be viewed as altruistic, 
are referred to as an obligation, which society finds desirable. Thus it may not 
necessarily be an “actual” altruistic action because it may be based on society’s 
expectations of what a good action is and not what the altruist herself considers 
a good action. Consequently, a person can perform an action because she 
assumes that it is in the interest of society or other more local institutions which 
make it possible to perform an altruistic action out of an egoistic motivation. 
(Kolm and Ythier, 2006: 82). 
 
In the rational branch two aspects of altruism are introduced. The first branch, 
the “selfish” branch is based on altruistic actions which are grounded in the 
hypothesis that the altruistic person can imagine herself in a position that is less 
favourable, (the receiver’s position), which is her motivation for her supportive 
action. This is what the model refers to as substitution, which is something that 
is often related to empathy, compassion or pity7. (Kolm and Ythier, 2006: 68). 
Putative reciprocity is similar to the substitution, but includes one extra 
addition that the altruistic person has to take into consideration, when evaluating 
if the action should be performed or not. Substitution is when the performer is 
only imagining her in the receiver’s position, whereas putative reciprocity is 
when she imagines if their roles switched she would like to be offered help by 
somebody in a position to provide it. 
 !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
7 See the hedonistic section of the chapter. 
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2.3 The social rational branch !
The second aspect of the rational branch includes two different altruistic 
motivations – impartiality and universalization. 
 
Impartiality is when the altruistic actions are rooted within the ability to be an 
impartial spectator, who views others objectively when considering what is best 
or fair for them. The action the receiver prefers is something, that the impartial 
spectator sees as beneficial for that specific person and therefore she performs 
the altruistic action due to her sense of justice, fairness or equality. 
 
Universalization is when the altruistic person contributes with help, assistance 
or material supply even though this is insignificant in itself, meaning that her 
help does not matter in the large perspective (e.g. if she donates two dollars to 
an organisation, that promotes welfare in a given society, it would not help in 
the large perspective, because welfare cannot be bought for two dollars). 
Provided, she still aids or contributes to a cause she believes in with the 
argumentation that it would be terrible if nobody did it, which implies that 
although her two dollars are insignificant alone, 1000 times two dollars is not. 
This rationalisation presupposes that one person with this view would be 
motivated to act accordingly to the assertion that everyone would act similarly 
in the same context or situation. (Kolm and Ythier, 2006: 71). 
 
2.4 A psychological approach 
 
Another view on altruism is encountered in the book, “The heart of altruism” 
which features a more psychological approach to the understanding of altruism. 
Kristen Renwick Monroe states that this view is favoured because 
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“Psychologists offer the richest and most varied explanations of altruism.” 
(Monroe, 1996: 8). The author has conducted several interviews with people of 
altruistic character. To show how Monroe understands the term altruism and 
how it works in practice, we will use one of the interviews presented in the 
book, chapter four, “The Heroine”.  In order to make a full analysis of the 
interview we obtained from her book, we will introduce various factors that she 
estimates to be significant in order to understand altruism. 
 
Mainly she explains that altruistic actors view other people with enhanced 
sympathy. “Where the rest of us see a strange, altruists see a fellow human 
beings.” (Monroe, 1996: 3). Furthermore, she believes that the scientific field is 
a vital part because each field offers different perspectives or solutions to the 
topic of altruism. She stresses that the perspective is vital when understanding 
altruism as a person conducting scientific research upon a field often reflects his 
or her own field of expertise. This leads to her next point which is that altruistic 
behaviour has different focus areas depending on the field of expertise used to 
understand the field of interest, in addition to the theories which are applied 
(Monroe, 1996: 8). The model, ”The twelve basic types of altruism”, displays 
all altruistic behaviour as either with the goal to produce pleasure, joy or 
happiness (hedonistic) or something, which is formed out of rationality (Kolm 
and Ythier, 2006: 56). Although the model, gives various reasons of 
motivations, which produce altruistic behaviour this is only one view rooted 
within the economic field of altruism. 
 
Secondly Monroe, as a psychologist, concludes that the rescuers perform 
altruistic actions with the impression that they respond as “[...] any ordinary 
human being would respond to another’s need.” (Monroe, 1996: 234). This 
corresponds with the universalisation branch within the model, suggesting that 
there is some correlation between the two fields of study. However, Monroe 
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believes this behaviour appears spontaneously whereas it is listed as a ‘social 
rational’ motivation in the model. Seeing that the two books offer different 
solutions it is crucial that our study utilises both of the analytical tools8 in order 
to present opposite views upon our secondary empirical data. 
 
Since the interviews appear as the empirical work presented in “The heart of 
altruism” this study will employ both the model as well as her conclusion about 
altruism. The following example about Lucille will illustrate how fields of study 
make use of different theories, which offer different conclusions to why Lucille 
is perceived as an altruistic person.  
 
The example is about the heroine Lucille. She is initially depicted as a 66-year-
old lady suffering from a frail heart and braces around her legs and back. One 
day Lucille went to the window, because she heard a young girl screaming from 
down the alley and it turned out that the girl is being assaulted by a rapist. 
Despite Lucille’s medical condition, she ran down the stairs in order to prevent 
the young woman from being raped.  
 
Lucille herself was enraged by the violation the rapist exposed the young 
women to. This caused Lucille to assault the rapist despite his overwhelming 
height and strength. Because of her frail heart this could very well have been 
fatal for Lucille but this detail was less important as it was the stranger’s cry for 
help, which came first. This is what marks this act as an altruistic action. Lucille 
has throughout her entire life felt a strong need for thinking of other people 
before thinking of herself. This can be seen through her efforts against injustice 
she experienced in her past; once when she was a little girl and segregation was 
still a reality in the Southern states of America. She and her grandmother were !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
8 Analytical tools represents the two different ways of studying altruism as the understanding of altruism differ 
from the “Handbook of the economics of giving, altruism and reciprocity” and “The heart of altruism”  
! "+!
sitting inside a bus and observed the bus driver deny a young Afro-American 
girl entering the bus, reasoning that she held a chicken in her hand. This made 
Lucille interfere, prompting her to buy the chicken from the girl to prevent her 
from being thrown of the bus. (Monroe, 1996: 68). “I’m for equal rights of all 
living creatures, including all humanity.” (Monroe, 1996: 70). Monroe argues 
that this perspective induces a strict ethical code towards equality which forces 
Lucille to act against everyone who would perform actions which would cause 
pain or injustice to other people. This is just one example, which reveals that 
Lucille possesses altruistic values because she fights for justice and fairness for 
all human beings even though it made her own situation harder in life. 
According to Lucille empathy is more vital than duty as a motivator for altruistic 
actions. (Monroe, 1996:86) 
 
This also contributes to her ethical code which expresses putative reciprocity 
this is also expressed through the Golden Rule.9 Monroe comments on this type 
of perspective “This strong love for all humanity, and a feeling that all living 
things have value and should be protected, succinctly captures Lucille’s view of 
herself in relation to others. In this regard, Lucille epitomizes the altruistic 
perspective.” (Monroe, 1996: 90). In accordance to how the model views 
altruistic actions, this example illustrates that Lucille was motivated by  
different branches illustrated in the model. Although many of the motivations 
presented in the model can be mutually present at the same time, this is not 
always the case. In Lucille’s examples it seems that she was motivated by 
several of the branches such as; empathy, putative reciprocity, impartiality and 
universalisation. Both assumed and direct empathy are jointly present as 
motivations for Lucille, during her encounter with the rapist. She heard the girl 
scream which she associated with helplessness. After which she reacted with 
assumed empathy because she imagined that the girl felt distress, which urged !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
9 the Golden Rule: ”Do unto others as we would have them do unto us […]”. (Kwame, 2003: 201) 
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her to take action. One could also imagine, that she acted out of putative 
reciprocity because she expects others to act the same way towards her, if she 
was in the given situation. According to the branch of impartiality she would 
objectively rationalize that this was a case of inequality, injustice or unfairness. 
Whereas if she was guided by a principle of universalisation she would do it in 
attempt to state the wrongness of the situation, we encounter in the example. 
Although this is only one case out of many, which include rape, she reasons that 
if everybody acted similarly, the amount of rape cases would decrease (Monroe, 
1996: 65). 
 
As seen in the example above, actions considered to be altruistic can be viewed 
differently depending on, which scientific view the theories applied comes from. 
However, altruism has not always been “accepted” as a valid reason for 
performing good deeds. 
 
Altruism in the field of psychology 
In the mid 1970s, the field of psychology believed that such a behaviour as 
altruism did not exist. They thought that altruism was a special problematic sort 
of long-term self-interest.  
 
They support this statement by saying that when you do something good for 
other people, you do it because it elevates your own position, make you more 
appealing or rid you of a bad conscience10 (this view is also supported by 
Freudians).  
 
In the 1970s the attitude within the field of psychology towards altruism 
changed radically. The term altruism was now labeled as something different 
than an extension of egoistic behavior among psychologists. According to !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
10 Notice that this is only some of the reasons which has roots in self-interest which can be disguised as altruism. 
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Monroe one of the reasons for this change in attitude towards altruism was that 
[…] psychology widely practiced as a helping profession […] (Monroe, 1996: 
179). It appears that because psychologists themselves are concerned with 
helping other people they are more receptive to the thought of the existence of 
altruistic behavior “[…] without any ulterior motive […]”. (Monroe, 1996: 
179). However, as stated before many psychologists believe that altruism is 
located within the super-ego. This view is of Freudian origin and expresses the 
thought that “[…] all behavior is ultimately rooted in an attempt to satisfy the 
self.” (Monroe, 1996: 179). They believe that the super-ego emerges to protect 
us from our selfish desire. Thus, the super-ego creates our moral values, which 
are there to “manage” our impulses. As illustrated here there is a group within 
the field of psychology who doubt the existence of altruism, as opposed to some 
of the economic views presented in the model as well as the “optimistic” view, 
some psychologists tend to adopt, when talking, or thinking about altruism. 
 
On the previous pages we have acknowledged that there are different views 
upon altruism and even its existence, but are there any mutual qualities and 
definite factors, which would have an impact on whether or not a person turn out 
to be altruistic? And to what extend is morality integrated in the altruistic 
action? 
 
2.5 How is moral integrated in altruism? !
Though we will discuss these problems later in the project, we will briefly 
discuss Monroe’s findings of frequent abilities and specific methods of thinking 
among people being considered to be altruistic.  
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According to Monroe and her findings within the theoretical field of altruism, 
she has found that altruistic people tend to have adopted a very special 
perspective of humanity. They believe that although their actions are apparently 
altruistic they only consider their actions to be what “[…] any ordinary human 
being would respond to another’s need.” (Monroe, 1996: 234). This suggests 
that altruistic people feel an enhanced form of empathy towards their fellow 
human beings. This view is reflected in the heroes and rescuers as their altruistic 
behaviour is universal and therefore “[...] available to everyone merely by virtue 
of their existence.” (Monroe, 1996: 233). Furthermore, she found that the 
altruists presented in the chapters, namely the entrepreneur, the philanthropist, 
the heroine and the rescuers in Nazi Europe, exhibited a compulsion to perform 
altruistic acts “[…] claimed to have had no choice but to help others.” (Monroe, 
1996:  234).!She also supports theories on altruism that agree that altruistic 
behaviour can already be present at a young age.!
 
After having read about the term altruism we have found out, due to the findings 
of Monroe and the scientific data illustrated in the “Handbook of the economics 
of giving, altruism and reciprocity”, that altruism appears to be more substantial 
than previously considered. The model indirectly refers to moral values and 
morality as a motivation for performing altruistic actions, which prompts us to 
investigate to what extend, it is linked with altruism.  This supposition is 
supported by Monroe because she refers to a specific perspective, unique to 
altruists, which can be interpreted as if the altruists have some sort of personal 
code which motivates them to be exceptional altruistic in comparison to normal 
people. Furthermore the model observes that some of the altruistic motivation 
could be rooted in egoistic motivations instead of depending on mostly 
emotional interference. (Kolm and Ythier, 2006; p. 59-60)  
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2.6 Moral 
 
As previously stated, morality acts as a motivator for performing altruistic 
actions, as portrayed in the model, the normative branch. (Kolm and Ythier, 
2006: 60-77). Furthermore, Monroe states that people who perform altruistic 
actions often have a significant change in their perspective on life, which make 
them view other people as fellow human beings regardless of their familiarity. 
Monroe’s findings appear to propose that altruistic persons act within a moral 
code of equality as well as an enhanced form of empathy. If this is the case, one 
could estimate that altruistic actions are at the least, partly based on a certain 
ethical view on humanity. However, we know that hedonistic, natural altruism is 
a factor to take into consideration, when calculating how an altruistic act 
develops from a simple thought to a specific action.  
 
One may argue that some of the branches seen in the model are purely relying 
on feelings, but if inspected further, many of these beliefs can be linked to a 
basic evaluation of what human beings desire, which can be directly translated 
to some sort of primal moral code. Imagine if a person values pleasure, joy and 
happiness, which is characterised as a eudaemonist, as the ultimate goals in life, 
it presupposes that she has conducted a set of rules, which prefers pleasure to 
pain which constitutes a basic belief of preferences. The person who follows this 
set of rules would feel an obligation to help people if it resulted in a higher 
degree of happiness. Although this shows signs of a moral code even in the most 
basic hedonistic, natural altruists it may also be explained as something as an 
example of egoistic behaviour. 
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3.The question of moral 
 
When dealing with moral, you study the guidelines for how to behave, and 
which actions are considered to be right as opposed to which are considered to 
be wrong.  
 
Morality undertakes difficult questions in relation to situations with ambiguous 
answers. As such, most cases, which contains moral based questions, includes 
ethical discussions that often concern issues about whether or not a certain 
action is truly the right thing to do. This is because the ethical code often 
contains exceptions depending on the situation, which causes incongruence 
between the two solutions to a certain situation. A statement presented in the 
book “Thinking it through” exemplifies why killing innocent people may be the 
desirable thing to do. This claim is not found in practice as most moral 
discussions have a theoretical approach.  
 
“Only a moral monster would want to test the claim that innocent people should 
not be killed by killing some innocent people to”see if it was wrong” […] Moral 
claims seem to be, in this respect, like formal ones: we decide them not by 
experience but by thought”. (Appiah, 2003: 179).  
 
So in short, a moral philosophical problem undertakes the process of how one 
procure the right course of action in a certain situation. (Appiah, 2003: 189). 
Though this is a view most people tend to approve of when discussing morality 
or moral, others tend to adopt the vision offered by Nietzsche, which will be 
elaborated on next.  
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3.1 Nietzsche’s notions on moral 
 
The following is a limited extract of Nietzsche’s thoughts on moral.11 Nietzsche, 
as well as most others, thinks of himself as the first philosopher to ever question 
the origin of moral. The most vital question within his “project”12 of moral, is 
the question of whether or not values serve life, and essentially, if there are any 
values which do not serve life. This entails the question of what altruism is and 
if it truly exists. In regards to Nietzsche's philosophy on altruism, it is crucial to 
know that he views altruism as a concept that makes the individual look better in 
front of others. Instead of “just” discussing what moral is, as many moral-
philosophers tend to do, Nietzsche also deals with how moral was originated and 
developed into how we perceive it today.  
 
To explain what moral means to Nietzsche, it is essential to understand the 
terms “herremoral” and “slavemoral” (further on translated into “masters-moral” 
and “slave-moral”). Nietzsche believes that moral is originated in the powerful 
individual human beings – the human beingswho acts in accordance to their own 
desires without suppressing or undermining their personal needs; “Nietzsche 
forestiller sig, at opkomsten af moralen har rod i det stærkes individs 
hensynsløse udfoldelser. I en blanding af det, vi ville kalde grusomhed og 
storslåethed, må vi tænke os en oprindelig moral.” (Morsing, 2008: 44). 
 
This means that a term like egoism is originally, according to Nietzsche, a 
“good” value, while it is within our human nature to act egoistic, so when acting 
in accordance to your own wishes, you follow the original moral of human 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
11 This chapter is mainly based upon the books; “Styrke og Svaghed – Nietzsche om mennesket” af Ole Morsing 
and “Moralens evindelige genkomst” by Sverre Raffnsøe. Furthermore inspired by a discussion with lecturer of 
philosophy, at Roskilde University, Erik Bendtsen. 
12 In this chapter we refer to Nietzsches’ reflections on moral as a project. 
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beings. “Mennesket skal fokusere på sig selv og omgivelserne for at se sine egne 
potentielt menneskelige muligheder istedet for at rette blikket hinsides. 
(Morsing, 2008:43) Nietzsche characterises the moral of the powerful human 
being as the masters-moral. 
 
But most people are not as strong as to follow their own needs, which in 
Nietzsches’ point of view displays these people as weak. This also means that he 
perceives them as being bad – they are the ones who actually wish to be like the 
powerful human beings, but are not able to. They eventually start making their 
own set of values and norms, when they have submitted to the fact that they will 
never succeed in reaching the masters-moral. “Afsættet for denne udvikling er, 
at de svage lider, men ikke magter at tage lidelsen på sig og derfor placerer 
skylden hos de stærke. De svage gør de stærke til de onde og sig selv til det 
gode. Det fører til det, Nietzsche kalder slavemoralen”. (Morsing, 2008: 45- 46) 
 
The  “new” type of moral, which weak people strive to live after, is created out 
of a feeling of ressentiment. That is, through the recognition and frustration to 
the fact that they are weak, they start acting and doing deeds, which are to be 
perceived as good, but are actually performed out of ressentment and hatred. 
“Ressentiment vil sige, at man reagerer ud fra følelser, man ikke vil indrømme 
over for sig selv, fx misundelse og had, som foregiver at være kærlighed eller 
medfølelse.”(Morsing, 2008: 46) This is how Nietzsche explains the origin of 
Christianity. This belief is created from weak peoples need to feel as if they are 
acting morally correct, that is, in defining which moral codes human beings 
should live by and which way of living humans should avoid; “[…] 
slaveopstanden I moralen begynder med at ressentimentet selv bliver skabende 
og føder værdier”. (Raffnsøe, 2001: 54).  
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Looking at the traditional13 conception of moral and religion, Nietzsche believes 
that this way of looking upon values do not serve life. In this context Nietzsche 
asks the question; what promotes life – can anything uplift it? He believes that 
religion and religious moral values hinder life, since religion makes us believe 
that there is life after death. Which results in us forgetting to live in the moment 
and instead, getting ahead of ourselves in always considering the consequences 
of our actions, also known as consequentialism. This is what Nietzsche is trying 
to illustrate with his notion on slave-moral. However Nietzsche also believes 
that religion is an illusion since there is no proof of life after death. That is why 
he believes that people are under an illusion when believing that there is indeed 
life after death, which makes people want to live by the religious standards in 
order to achieve it.   
 
This means that Nietzsche is questioning Christian moral values, in believing 
that the motivations for doing a good deed, are impure, while these motivations 
descend from hate and illusions. Thus, when a Christian performs an altruistic 
deed, it cannot be truly altruistic. Even though the act is good in itself, the 
motive for performing it, had descended from “bad” motivations, which proves, 
according to Nietzsche, that good deeds does not have to be rooted in good 
motives.  
 
4. The question of egoism 
4.1 Our definition of egoism 
 
We have come to an agreement that egoism serves a person’s own interests as 
opposed to altruism, which serves other people’s self-interest. !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
13 Traditional moral conceptions entails the question of what is right and wrong behaviour. 
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We believe that there are different interpretations of egoism, and that it differs 
from person to person to what extent one is considered to be egoistic. Another 
important thing to point out is the distinction between self-interest and egoism.  
Where we as a group agree that the term self-interest is considered the healthy 
aspect, we see egoism merely considered as negative.  
 
Being motivated by your self-interest simply means that you have an interest in 
what is good for you and your future goals. However, we believe that behaviour 
which coincides with your self-interest can extent to other people in the form of 
reciprocity, whereas egoism cannot. Egoism is when a person always pursues 
what she wants, regardless of how it affects other people. To illustrate both self-
interest and egoism we will employ two examples to show how we believe they 
differ from each other.  
 
One example on self-interest could be a labor union, where people work 
together as a group to ensure that all of them have safety within their work. To 
explain this further, they all join the labor union out of self-preservation, they all 
support the same union, although this is not their primary intentions.  
 
A relevant example on egoistic behaviour could be found within human beings 
such as Lars von Trier and Peter Aalbæk, who are the founders of Zentropa, a 
film company in Denmark. The case is that their company has to sack half of 
their staff (40 employers) this in itself is nothing in the large picture, due to the 
financial crisis, however, the reason for this cut of employers is because Aalbæk 
an Trier wanted to ensure their future by pulling funds out of the company and 
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in to their own pockets. (The exact amount of money they pulled from the 
company was 20 million DKK each) (Refner, 2009: 46)14 
  
4.2 Introduction to egoism 
 
”While it is only a small minority that subscribes to the doctrine of 
psychological egoism, many people, both philosophers and laypersons are very 
prepared to entertain some less extreme version of the idea that human nature is 
inherently egoistic.” (Guldmann, 2007: 23) 
 
As the quote presumes, egoism is a literary term which can be defined in many 
different ways, depending on which scientific approach one uses, such as; 
psychological approach, social science, etc.  
 
This chapter will be focusing on egoism as a psychological term and the term 
defined within the economic field, as they make various distinctions between 
one another. After clarifying the understanding of the term, within the two 
scientific fields, we will connect egoism to moral and altruism, in order to show 
how the three terms are intertwined with one another.  
 
4.3 Egoism 
 
When dealing with egoism it is vital to elaborate on the different levels of 
egoistic behaviour. Many people tend to act towards their own self-interest, 
however, in most cases their self-interest becomes extended to other people. For 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
14 MetroXpress, onsdag d. 9. december 2009, udgave 221 årgang 9. P. 46” Aalbæk og Trier scorer kassen. 
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instance one person could help her mother becoming happier in order to make 
herself happy, because her natural affection for his mother.  
 
This could very well be a sign of altruistic behaviour, but in this case one could 
argue that because the primary goal of this action is to serve her self-interest it 
would be regarded as egoistic. To support this we will utilize the model 
presented in the altruism chapter (Kolm and Ythier, 2006: 82), but first we will 
use one example to apply to the model. It is said that egoism is ubiquity present. 
(Guldmann, 2007: 24) This means that egoism is present at all times and we 
cannot deny that it lies within ourselves to be egoistic from time to time. An 
example could be if a group of people were to climb a mountain and they all off 
a sudden ran out of food, while being close to the top. They only had one can of 
food left, which could only feed one person, what would they do? They could 
either choose to split the food, but then none of them would get enough 
nutrition, or energy to climb to the top, or one of them could act selfish and 
quickly snatch the whole can. Imagine, that one of the people illustrated in this 
example is responsible for the food and therefore has the power to either 
distribute or consume the food. 
 
This example illustrates how one egoistic behaviour differs from another, 
depending on the motivation of the person who performs them15. If we apply the 
motivations presented in the model, “The twelve types of altruism”, one can 
argue that there are many things to take into consideration depending on 
whether or not he wants to endorse his immediate – or long-term self-interest. 
For instance, one might imagine that his brother was climbing the mountain with 
him and he had always felt responsibility towards him. So although he really 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
15 Note that we will only deduct some examples in relation to the model as this assignment is about altruism in 
the young volunteer sector and not egoistic behaviour. 
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wanted the food for himself, he was unable to consume it, because he would feel 
guilty for breaking the good “role-model”.  
 
Another example could be that the person in charge of the food has previously 
made a bet with a friend at home, about whether or not he could climb the 
mountain. This would make him consume the food, in order for him to climb the 
mountain and thereby not feel inferior to his friends, or perhaps there was a 
reward for climbing the mountain and thereby he would act egoistically in order 
to achieve it.  
 
Although there are many aspects in the model, not yet presented, we will avoid 
elaborating more examples, as we intend to show how egoism, morality and 
altruism are intertwined.  
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MOTIVES FOR NON-ALTRUISTIC GIVING 
 
16 
 
As seen previously, egoistic tendencies may vary from being solely egoistic to 
nearly morally based, as in the case with the brother without interfering with the 
primary goal of indorsing your own self-interest. One can also argue that, seen 
from the brother’s point of view – he could see the person as being altruistic 
because he chooses to share the food even though he had the opportunity not to. 
This shows that egoistic behaviour can be seen as either altruistic or morally 
based even though it is not.  Montaigne states that “Even if I did not follow the 
right road for its rightness, I would still follow it because I have found from 
experience that, at the end of the day, it is usually the happiest one and the most 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
16 Kolm and Ythier, 2006, p. 82 
! #$!
useful” (Kolm and Ythier, 2006: 82). This is an evident reasoning if one argues 
that every person act on egoistic impulses yet sometimes still performs altruistic 
actions (though, not with altruistic motivations). Montaigne argues that we act 
“good” because it is worth it. Although this is a view within the economic field, 
it is equally supported by Freudians who believe we are egoistic founded but 
that we develop the super-ego to make us stray away from “bad impulses” that 
only promote our self-interest but not our long-termed self-interest which 
creates a bad decision. As such they quote “The Freudian ego is at its freest, is 
most capable of exercising control, when it has the maximal margin of 
manoeuvre in relation to the imperious demands of the Superego as well as in 
the face of the urgings of the Id. The Ideally free Ego would be a lucid 
calculator of pay-offs.” (Guldmann, 2007: 41). According to this statement one 
may argue, that a person is best served when he does not act only in his 
immediate self-interest (as the Id would do), but instead performs good deeds 
that may give little or no instant reward but serve him better later on (Kolm and 
Ythier, 2006: 187).  
 
This calculated prudence which may in reality lie in many seemingly altruistic 
actions is one of the reasons why some people tend to denounce the existence of 
either moral or altruism. Nietzsche has the belief, that in relation to egoism 
people tend to utilize the use of moral or altruistic behaviour as a mean to 
oppose those who have the power to only act on their egoistic desires. As such, 
Nietzsche argues that we would act on our egoistic tendencies if only we had the 
power to do so, even though many people cannot exert such powers and 
therefore must resort to another point of view referred to as “slave moral”, 
which sees the rich and powerful people as an easy target for whatever 
inequality or inferiority they (those who are “restricted” by the slave moral) may 
feel.  
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To make a short summary, egoism is something closely related to both moral 
and altruism. As egoism often considers “what is the right thing for me to do”,  
moral debates are often dealing with, “what is the right course of action in 
accordance to whichever chosen ethical code”, one may have. In addition, 
altruism takes it to the next level and acts upon the theoretical approaches and 
performs the so-called “right actions” that moral philosophers discuss. This is 
not because of long-term self preservation (like egoism) more so, because the 
action is the “correct” one to employ in accordance to the person (who performs 
the act) moral values. 
 
5. Child Development 
 
As mentioned earlier in the Altruism chapter, there was a change in the field of 
psychology in the 1970’s. Negative behaviours were something that had been 
studied, but during the 1970’s many developmental psychologists set the 
investigation of prosocial behaviours in motion. The point of this investigation 
was to understand the development of values and moral behaviour in children. 
(Bukatko and Daehler, 1995: 472)  
 
Prosocial behaviour has a lot of components. Acting prosocially can be when 
helping somebody without expecting to benefit from it, that is a theory of 
altruism, but it can also be when you help others and expect the action to be 
reciprocated. The most essential part of prosocial behaviours are, that it is about 
behaviours, that are carried out without further thinking. You behave prosocially 
when you, for instance, interact with other people in a positive social manner.  
 
However, we want to find out if prosocial behavior and altruistic behavior exists 
from the very beginning in the nature of children or if it is a trait that evolves in 
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time with the character during their upbringing and through life experiences and 
we wish to see if all of the factors can coexist.  
 
“The infant’s differentiation of self and others is limited […], and many of the 
baby’s concerns are oriented around the gratification of immediate needs. None 
the less, infants as young as 8-12 months old can be observed to offer to share 
objects with peers and parents. […] This seems to constitute a form of prosocial 
behavior, even altruism, in that it involves at least temporary self-sacrifice to 
the benefit of another.” (Durkin, 1995: 433).  
 
Signs of prosocial behavior and altruism are evident already in the state of early 
childhood. Children learn from their surroundings, they are aware of what is 
going on around them. For instance, an infant between 8-12 months could be 
observing a sad episode where another child is in distress. The infant, who is 
watching the episode unfold, can only stand helpless on the sideline. However, 
this changes as the child evolves, and it has been proved that a child at the stage 
2-3 years old can offer emotional and physical nourishment to a child in distress. 
This shows that even at this early stage a child has the quality of helping others, 
and in this case it shows that the child wants to do what they can to appease the 
one in distress. For instance, when a child sees another child in distress, the first 
child can offer to share their toy with the child in distress.  
 
However, the self sacrifice that is mentioned above is only a small sign of 
altruism as it is only temporary, but at the same time egoistic in the sense that if 
the child wants the object in question back even though the other child might 
have shown joy in the time of having it. (Durkin, 1995: 433-434)  
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5.1 Model of parent-child interaction 
 
When trying to find out why young people act altruistic, it is very important to 
look at how they have been raised, and what the underlying cause of altruism is 
in this context. As mentioned earlier, the most influential factor in the child’s 
upbringing are the parents, therefore it is very important to see the different 
styles of parent-child interaction because it is closely linked to the development 
of prosocial behavior. Diana Baumrind17 created a model of three layers that 
describes three kinds of parents. The first layer of the model is the 
authoritarian parens who is restrictive and has high demands of their child. The 
authoritarian parent rarely, if ever, explain their actions, instead they rely on 
power tactics that makes the child act in accordance with wishes and commands 
from the parent.  
 
The second layer of the model is the authoritative parent who expects mature 
behaviour from their child. They set the standards for these behaviours, but that 
is not to say they are controlling; they recognise the rights and wrongs on both 
parts, and they encourage the child’s independence and individuality as well as 
being receptive to the needs of their child. It is important to note that the 
characteristic of this parenting style is that the child and the parent engage in 
interactions with each other on the same level. 
 
The third layer of the model is the permissive parent. Baumrind characterises 
this group of parents as the warm parents who make few demands, and has no 
firm control over the child. (They also encourage their child to express their 
feelings and impulses.) This style of parenting is opposite from the first style of 
parenting, the authoritarian parent, where the parent is rather restrictive and !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
17 Diana Baumrind is an American clinical and developmental psychologist born in 1927. Baumrind is known 
for her research in parenting styles. 
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difficult when interacting with their children, whereas the permissive parent is 
very soft and ready to spoil their child when there is room for it. They are very 
responsive. (Hinde & Groebel, 1991: 67-69) 
 
One can argue that the most vital part of this model is how parents work as the 
controllers, who decide the amount of autonomy their child should have. By the 
look of the model, one can also argue that children raised by permissive parents 
have a negative effect where social responsibility is concerned. These children 
are used to being in control over themselves, therefore you can argue that they 
have a tendency to act disobedient when they are challenged. The permissive 
parents make very few demands of their children and under-regulate them, 
which results in them rarely expecting something from their children. These 
children are used to having their way, thus they are not taught to be responsible 
for the consequences of their actions, where the authoritarian parent has 
expectations of their children and make demands. The argument for one style of 
parenting being better than the other is that when children are taught to be 
responsible, they also have a better understanding of responsibility, when they in 
the future are left on their own, and thereby do not rely on their parents. 
 
Some of the factors that affect development of children are cognitive, emotional 
and social variables. Authoritative parents, for instance, encourage their children 
to take responsibility. Consequently these children learn that they are one 
individual as distinct from another, which fosters cognitive, emotional and 
social variables – whereas permissive parents are the obstacles preventing their 
children from being affected by these factors. The authoritarian parent does not 
raise their children in accordance with these factors, they are very strict with 
their demands which can make the children unconscious of themselves, which 
results in them having difficulties participating in social activities, and they 
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especially stay away from antisocial activities that involves illegal acts in fright 
of their parents reaction.18  
 
This model demonstrates how parents’ way of raising their children is very vital 
to the question of why people act altruistically.  
 
5.2 Systematic use of rewards and punishment       
 
The way children behave is not just a natural part of life it is also the result of 
many years of inputs from different characters that all play a certain role in their 
life. A child will receive numerous rewards and punishments, or the avoidance 
of these, as long as they interact with other people. The most influential in the 
child’s upbringing are the parents and it is up to them to decide how they want 
to shape their children and to what degree they want to use these tools. They 
have to decide if they want to use verbal, physical or emotional approaches in 
guiding their children. Parents have many options in trying to change their 
children’s behaviour to what they find appropriate. Rewards can include a 
variety of things such as giving the child money, verbal approval like using 
positive words for positive behaviour while punishments can include taking 
things from the child, the use of negative words, physical punishment, etc. 
(Rushton, 1980: 90-91)19.  
 
The family is recognised as the “primary socialiser”20 which means that the 
parents play the most important role within the development of the child. They 
decide the frequency of the inputs and the occurrence of these as well as the 
systematic use of them, will determine how well the child responds to it. The !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
18 Diana Baumrind: http://www.devpsy.org/teaching/parent/baumrind_styles.html 
19 J. Philippe Rushton is an English professor. 
20 Term used by Rushton p. 114. The primary socialiser is a social agent in children’s upbringing. 
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younger the child is the less it understands, therefore the parents should give 
them feedback on a more regular basis: “Perhaps social reinforcement is an 
effective elicitor of altruism if it is given often and in large doses.” (Shaffer, 
1979: 388). Whether it is positive or negative feedback, the children will 
eventually learn how to behave, and as they get older they will not need the 
same amount of feedback because it is already embroidered into their minds. 
The children need to get feedback from several social agents and these should 
preferably support each other. If e.g. a child hits a younger child at home and the 
parents punish the child so it becomes aware that the action was wrong. If the 
child then hits a younger child in school hopefully the teacher will also punish 
the child so it does not get confused. (Shaffer, 1979: 388). Children develop 
altruistic tendencies throughout life via their experiences. It happens in different 
stages of their life – little by little, but it varies from one child to another. 
Different learning experiences create different people, which in the end results 
in different actions. Learning through rewards and punishment is an important 
factor as to why people turn out different from each other and behave differently 
in society and towards other human beings. (Rushton, 1980: 86, 90-92).  
 
5.3 Altruism: Human nature or social agents? 
 
There are many opinions on how human beings develop and where the altruistic 
tendencies are rooted - if it is something innate or if we develop it along the way 
through life. Evidence has proved that altruism lies in human nature through 
evolution and genetics and is proved through studies in animal species. Donald 
Campbell, an American social scientist believed that altruism was developed 
through genetics, but later supported the theorists that believed that it is the 
result of learning and socialising.  
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There is no easy explanation on altruism being innate, and as Shaffer points out, 
this theory does not consider the individual aspects in people and their personal 
way of dealing with others. You cannot prove this personal factor as you can 
with genetics, since it varies from person to person and how much the person is 
affected by the social agents. No one understands the thoughts of another person 
and no one will ever know what experiences another person has gone through 
and therefore the individual and its perception of life remain a mystery. (Shaffer, 
1979: 363-364 and Rushton, 1980: 34-35).  
 
The theory of people learning altruism through different social aspects 
throughout life can be proved by means of various ways of testing human 
interaction. Rushton believes that children obtain their altruistic tendencies 
through two factors: direct tuition and observational learning. Direct tuition 
being the constant element of social involvement where parents, teachers, etc. 
provide the children with inputs in form of rewards. Observational learning 
being children imitating their peers and older role models and if they are 
exposed to altruism they behave accordingly. This usually happens 
automatically and does not need to happen face to face with another person, but 
can easily be “taught” indirectly through books, television, radio, stories, etc. 
(Shaffer, 1979: 365-367 and Rushton, 1980: 94-95). “Det (barnet) søger 
modeller at sammenligne sig selv med og forsøger at blive lykkelig ved at 
efterligne dem.” (Erikson, 1968: 44). One of the paths to finding yourself 
through childhood as well as adolescence is by identifying with others. If your 
role model behaves in a certain way and gets positive feedback you are more 
likely to behave the same way, since there is a certain feeling of security 
because the behavior is accepted.  
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5.3.1 Media as a social agent 
 
The social inputs which children receive are “[…] the three major systems of 
socialization […] that is, the family, the mass media, and education.” (Rushton, 
1980: 186). The importance of the family as a social agent has already been 
mentioned, but a child is also exposed to mass media and the educational system 
on a regular basis. Television acts indirectly as observational learning and 
through this media we are exposed to many different varieties of facts and 
fiction. You might even learn things you would never experience yourself, but it 
is debatable if this is positive or negative. Depending on what you choose to 
watch or what you let your children watch you can become affected by it. While 
this might promote altruistic behaviour it might also promote negative 
behaviour. 
 
This media ranges from movies to short advertisements, but no matter how long 
the input is, it might be convincing enough to change our minds or to make us 
take certain actions regarding the matter shown. (Rushton, 1980: 153, 157) 
“People learn from watching television and what they learn will depend on 
what they watch.” (Rushton, 1980: 157). In today’s society television plays a 
major role in many people’s everyday life. Different case studies throughout the 
years show that programs on television can easily have an antisocial effect on 
the viewers, but factors such as the televised programs, the viewer’s personality, 
age, etc. can play a role as well. Depending on the characters on television and 
their actions you might relate to them and this could be of concern if, for 
instance, violence dominates the screen. On the other hand this could be positive 
if it e.g. portrayed a famous character performing an altruistic act. (Rushton, 
1980: 133-134, 189) 
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5.3.2 Educational system as a social agent  !
The third social agent that plays a great role in children’s development is the 
educational system. “It is in the educational system that society perhaps can 
most readily make a significant and active contribution to increasing prosocial 
competencies and altruistic motivation.” (Rushton, 1980: 192). When you look 
at today’s families and the amount of divorces you start to question how long we 
can continue to call the family the “primary socialiser”. Divorces sometimes 
result in more work hours for the parents and because of this, children might get 
less time for socialisation with their parents. Since all people are different and 
we are not able to change them, the place that might be easier to modify is the 
educational system. This is the institution where children learn about socialising, 
values, and behavior. (Rushton, 1980: 162-186). “In most cases, school is a 
place where individual competition is fostered. Students compete with one 
another for top marks.” (Rushton, 1980: 192). Competition being the key word 
here and striving towards cooperation and interaction might be possible ideas for 
prosocial improvements. The educational system seems to be the easiest place to 
make changes since we probably all agree that we want the best education and 
future for our children. If this is the case maybe we should trust each other in 
trying our best. The media on the other hand is a different matter since the 
people behind it might have ulterior motives. (Rushton, 1980: 188). 
 
In order for the children not to grow up and become antisocial, violent, 
criminals, school dropouts, etc. we need not to leave children to themselves, but 
make changes in society. (Rushton, 1980: 186). We need to encourage children 
to socialise and provide them with the resources to do so. Since we know that 
children look up to their role models, and imitate what they see we need to 
prioritise what we put them in front of, and regulate how they spend their time. 
! $$!
“Parents and teachers can easily facilitate prosocial exchanges among children 
by rewarding cooperative behavior and deemphasizing competitiveness and 
individualism.” (Shaffer, 1979: 402). Every child develops differently and is 
given different opportunities. Through a variety of social inputs they learn to 
interact, imitate and relate to others and we all have a common responsibility to 
teach the next generations about prosocial behavior and how to behave in an 
altruistic manner.   
 
5.4 Transition from childhood to adolescence 
 
As mentioned earlier children develop a sense of identity when growing up and 
when interacting with others, however it is in the adolescence the young people 
start having more decisions, responsibility and start developing their own 
identity and values: “[…] adolescents look inside themselves and discover 
where their abilities and talents lie and what their life purposes are.” (Magen, 
1998: 54). They start deciding what they find important and find themselves 
through experiences and through feedback from society, family, and friends and 
discover their view of the world around them. (Magen, 1998: 56).  
 
What is also important to note is that through adolescence young people go 
through a long register of emotions and mood swings as they in today’s society 
are dealing with a larger amount of stress and have a larger variety of choices. 
When it comes to altruism this can be of significance since; “Our moods affect 
our reactions to many situations, including those in which we have an 
opportunity to help others.” (Shaffer, 1979: 382). These moods are relevant 
when young people choose their activities and might be the reason for why they 
choose to do one thing over another. Being in a positive mood might make you 
more attentive of others, empathise with them and maybe result in you helping. 
! $%!
However, if you are in a bad mood this might overshadow another person’s 
needs and instead focus on helping yourself before helping another. (Magen, 
1998: 53 and Shaffer, 1979: 382, 384).  
 
An important issue is how we get the adolescents to care and take action beyond 
themselves. They need to discover what makes them happy and recognise the 
world around them and how they can make changes. As mentioned earlier the 
family and educational system have a great responsibility in the stages of this 
development, however it is important that the young people still have the 
possibility to choose their actions for themselves. “[…] the activities […] were 
not essentially hedonistic. Although most of them were leisure activities […] the 
ones that gave them greatest enjoyment were those that demanded rigor and 
took them beyond themselves.” (Magen, 1998: 53). These activities could be the 
ones that make them realise what their skills are or prosocial ones that could 
develop into becoming altruistic actions.     
 
6. Empathy 
 
“[…] empathy […] the self-conscious awareness of the consciousness of the 
other.” (Wispé, 1978: 81). Empathy can be seen as the most difficult part of 
altruism. Apart from this, it is believed that altruism consists of “[…] giving or 
the desire to do so […] and no motives of reward from the object of the 
altruistic behavior.” (Wispé, 1978: 81). Empathy is based on a long register of 
emotions and involves feelings and awareness of self and others.  
 
The issue of empathy is difficult because, as so many other problems, it varies 
from person to person and there is no way of “measuring” a person’s level of 
empathy. A good social upbringing with a lot of affection you learn how to 
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behave empathic and you learn to identify with the people around you. 
Depending on the feedback you receive you also start imitating others and 
developing empathic traits – you grow socially. “The quantity of helping would 
not necessarily increase at each stage. However, if cognitive-developmental 
theory is correct, the quality of helping should improve at each stage.” (Wispé, 
1978: 157). The stages referred to here, are the stages in which a person has 
developed. E.g. an older person with more life experience might have a better 
understanding of the needs of others. Even though everyone are different, the 
older person has had time to mature and has had the possibility of getting more 
inputs from different parts of society than a child and this can help that person to 
have a better understanding of the needs of a lot more people. (Wispé, 1978: 
156-157, 169).  
 
Professor Zipora Magen21 is one out of many who believes that empathy is 
learned throughout childhood and adolescence: “The adolescent develops an 
increased capacity for empathy, moral judgment, responsibility, and social 
involvement and interaction, all of which can enhance positive social behavior.” 
(Magen, 1998: 59). Throughout time you acquire certain skills, views, beliefs, 
values, etc. and all these interact in shaping your character and your perception 
of other people. When you grow up you acquire prosocial and altruistic traits 
and this increase in maturity provides you with a better understanding in each 
other and helps develop the feeling of empathy. (Shaffer, 1979: 367).           
 
“A sense of oneness with other human beings is important for identification, a 
basis for empathy. Experiencing a sense of oneness will depend on positive 
evaluation of other people […]” (Zahn-Waxler & co. 1986: 142). It is 
significant that you are able to relate to other people or the feeling of empathy !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
21 Professor at Tel Aviv University and has also worked as a teacher and counselor. She has throughout years 
worked with a special interest in adolescents’ growth and parenting roles.  
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cannot exist. You start to understand others and what they are going through on 
a daily basis. You imitate someone or consider their situation and even though 
they might be in remote countries or develop problems in the future you are able 
to relate to them. (Zahn-Waxler & co., 1986: 142 and Rushton, 1980: 37).  
 
7. Volunteer sector 
7.1 Introduction 
In the next chapter we will be focusing on young people today and how their 
relationship towards volunteer-work is. In order to do so we will in the first part 
of the chapter look into how the Danish youth has developed into a generation, 
which some people characterise as the individualistic generation. That is why 
we wish to investigate which kind of values they prioritise. In doing so we will 
also consider the impact the Danish society has on young people.  
 
The first section is mainly based on the theory of young people, which defines 
the generation as the “zapper-generation”. This has become an often used 
expression when concerning young people. In the second part we look into how 
the volunteer-organisations are adjusting to young people’s demands, on for 
instance which work-methods they prefer. This section is partly based on our 
secondary empirical facts, which are from two students-reports concerning Red 
Barnet Ungdom, which entails interviews with young people doing volunteer-
work. We are furthermore basing the two sections on literature gathered by 
Børsch and Israelsen. In the last part we will clarify what motivations young 
people have for doing volunteer work.  
 
We have partly based our knowledge on the report “Frivillighedsformidlinger I 
Danmark” by Hansen, Hansen and Henriksen. This material entails empirical 
! $(!
facts concerning people’s motives for doing volunteer-work. It is however 
important to recognise the fact, that the definition of young people in this report 
is from the age group 20-40 year old, which is a different age-group than the one 
we are focusing on in this project, which is from the age of 16-25. We have 
however chosen to use some of their facts in spite of this difference. The section 
is furthermore based upon our secondary empirical data collected from the 
students-reports. 
! 
General facts about volunteers 
• Volunteer in this case means that a person performs an act without getting 
paid.  
• Facts from 2001 show that the young people, in the age-group of 15-19 
year old had 4% men volunteering and 5% women. All in all these 
percentages are 4% of all the volunteers in different age groups in 
Denmark. 
• The percentage of the age-group 20-29 year old, shows that 20% of the 
men volunteered and 29% of the women. This was 26% of all the 
volunteers in Denmark.22 
 
 
Exposition of the RBU reports 
As secondary sources we have used two different student reports, which are both 
done by students from Roskilde University Center. They deal with the 
organisation Red Barnet Ungdom, which we will further on refer to as RBU.  
 
RBU is a grass-root organisation of the organisation, Red Barnet, though it is 
worth mentioning that RBU is independent from Red Barnet.  
 !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
22 Facts are from “Frivillighedsformidlinger I Danmark” 2001: 58-59, by Hansen Kenneth Finn, Henning Hansen 
and Claus Syberg Henriksen. 
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The organisation is based on young people addressing other young people and 
their main goal is to fight for the children’s rights, but also to attract new 
members.  
 
The first report “Attracting Volunteers – A case study of Red Barnet Ungdom” 
(2004: 12,13), deals with the goal of figuring out how to attract more volunteers 
to RBU. They have done research about the organisation and also conducted 
interviews with two different “groups”, consisting of interviews with volunteers 
from RBU and with people who are non-volunteers. Their interview “approach” 
was based on Ulla Habermanns eighth different motives23 and on two subjects, 
which the moderators found important. 
 
The interview with the volunteers went uncomplicated and the volunteers found 
it easy to answer the moderator’s questions which shows a rather relaxed 
situation. The interview with the non-volunteers proceeded without 
complications as well, and the moderators had presumed that they would have 
had to “help” the interviewed through the discussions, but that was not the case. 
The non-volunteers were discussing happily and were more than willing to 
express their opinions.   
 
We have used their empirical data in order to support our study of the Danish 
young people. This report will be referred to as RBU1. 
 
The other report “Red Barnet Ungdom – Strukturer I en frivillig organisation, 
2005” focuses mainly on how the organisation, RBU is structured as well as, 
what kind of management is most sufficient in running the organisation, which 
types of problems can occur, and so on.  
 !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
23 Ulla Habermann is a volunteer researcher, but we will not go further into her theories.   
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This is of course not that relevant to our project, however, the report also 
includes a chapter on young people’s motives for doing volunteer work. They 
reach their knowledge by doing interviews and some of this empirical data are 
also included in our project. The report contains three interviews; the first is 
with the chairman of RBU. The second interview is with a member who helped 
start up a local department of RBU in Odense and the third interview is with a 
member who helped start up RBU and is now functioning as the “project-
responsible” within the organisation. All of the interviewed have been members 
of the organisation since 2003. The moderators created an interview-guide that 
entailed which subjects that were focused on during the interviews. This guide 
also contained specific questions however the moderators left the possibility of 
including questions and answers in the interview, which was not included in the 
original interview-guide. This report will be referred to as RBU2. 
 
7.2 Profile on the young people in the Danish Society 
 
In order to figure out what young people’s motives are for doing volunteer-
work, it is relevant to explore what kind of culture the young people come from. 
The Danish society’s youth is known for their individualism, so we want to look 
into whether or not they are individualistic and if the individualism can be 
characterised as egoism. Furthermore we will look into which kind of priorities 
the young people have and what motivates them to make the different choices in 
the working field.    
 
The young generation today is, by some being characterised as people, whose 
actions are very much controlled by what they feel like doing and some perceive 
them as if they are acting in accordance to their own needs, because they almost 
do everything on their own behalf.  
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The question is whether or not the Danish youth has an impact on society, or if it 
is the other way around. 
 
The futurologist at “Fremforsk”, Jesper Bo Jensen points out that the young 
people today have been brought up in, for instance institutions such as day care 
with the sense of being in charge, because the pedagogues ask them what they 
want to do, so the children set the agenda. “[…] nu påtager de sig 
pædagogernes “Hvad har du lyst til i dag?” som mantra for deres egen livsstil.” 
(Ebbensgaard, 2003: 3-5). 
 
This has resulted in a generation who is much more controlled by a feeling of 
satisfaction, which means that young people decide what they want to spend 
their time doing from the perspective of what they will find most rewarding. It 
also shows that the certain feeling of satisfaction is being taught from a very 
early age. This display how today’s Danish society affects children and this will 
influence the young people’s lives later on.  
 
Young people’s urge to feel satisfied in everything they do is shown when they 
are applying for jobs. They tend to choose jobs that are interesting and fun and 
not only out of necessity of making money. This has definitely changed since 
earlier generations, where most people were grateful for just having a job.“[…] 
krav til […] beskæftigelse er, at det skal være lysten og spændingen i det, der 
driver værket. Derfor bliver man naturligvis nødt til at zappe fra det ene projekt 
til det næste. […] For de unge er det nye statussymbol ikke, hvor mange penge 
du tjener, men om det, du foretager dig, er meningsfyldt for dig.” (Jensen, 2001: 
54). The quotation states what we have mentioned above that the young people 
need to be motivated by what they find exciting and be able to zap their way 
from project to project.  
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As described the young generation of today is called “zappergenerationen”, 
which we have translated into the “zapper-generation”, as being a generation 
where young people constantly have to choose between all the various 
opportunities society offers them. “[…] børn og unge […] lever I en zapper-
kultur, hvor mulighederne er mange og begrænsningerne færre.” (Jensen, 2001: 
114). This quote explains that children and the young people live in a zapper-
culture, where there are many possibilities and few limits. 
 
This can be one of the explanations as to why young people today tend to try out 
a lot of different things and seldom stick to a job for a longer period of time, 
which this quote supports: “Vi oplever ikke længere, at man besidder det samme 
job hele sit liv. Nu bliver det normalt, at man skifter arbejde med jævne 
mellemrum.” (Jensen, 2001: 114). 
 
What seems to be worrying about the young people is the fact that some of them 
do not even feel obliged to work, if they do not feel like it, which is expressed in 
the quote: “De unge har fra første færd ønsket ansvar og et interessant arbejde, 
de har ønsket frihed på arbejdet for at kunne værdsætte det, og de mener 
hverken at de har pligt til at arbejde eller skal gøre det hvis de ikke har lyst.” 
(Gundelach, 2002:165).  
 
Due to the many opportunities and choices society offers young people, they 
have to be flexible and be ready to try new things, and simultaneously adjust to 
new situations.  
 
All of these choices are challenging to young people, which is why it can be 
difficult to compare the young generation of today with previous generations, 
while in present time we cannot assume that young people are going to follow 
their parents’ footsteps in life, which was more common in earlier days. 
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A lot of young people nowadays have not had anyone, such as parents, deciding 
their fate/lifestyle, which makes it even more important for them to gain 
experience within different fields in order to figure out their own identity. This 
makes young people’s commitments to various organisations some what 
controlled by the outcome of their personal gains regardless of what it is; ”[…] 
unges valg af fritidsaktiviteter helt eller delvist styres af samme grundlæggende 
præmis, som de øvrige valg – nemlig at engagementet helst skal føre til 
personlig udvikling for den enkelte.” (Børsch og Israelsen, 2001: 41). The quote 
expresses that when young people choose activities (in this case volunteer-
work), they aim for an activity, which includes the possibility of self-
development.  
 
The medal of all the opportunities might have a dark side, as some young people 
find it hard to meet the demands on the job, for instance the constant need of 
being flexible – and this is why they do not commit themselves to one working 
place, but keep their “doors” open. (Gundelach, 2002: 144). 
 
This individualistic way of life which entails a constant chase of trying new 
things, gives reason to why some people think of young people nowadays as 
being egoistic and self-centered, which is shown in this quote; “[…] unge […] 
er individualister i den dårlige betydning af ordet. De forskanser sig, betragter 
andre som midler og ikke som mål og bekymrer sig kun om deres egen lille 
verden.” (Jensen, 2001: 53). Others dispute this criticism of young people, when 
claiming that individualism is not the same as egoism. We just have to change 
our perception of how we ought to help out others and accept that even though 
the young people today have their own interests in mind when volunteering in 
organisations, they still contribute; “Individualisering handler om at være fri til 
at vælge.” Det har ikke nødvendigvis noget med egosime at gøre, selvom mange 
bruger begreberne synonymt.” (Børsch og Israelsen, 2001: 16). The quote 
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shows that egoism is not always linked to individualism and the opportunity to 
choose whatever you feel like.  
 
When young people are doing volunteer-work they tend to appear to have the 
goals of working on their own self-development and self-actualisation.  
When dealing with self-actualisation it is hard not to bring up the psychologist 
Abraham Maslow24 and his research about the subject. He describes it as a need 
that arises when all of our other needs have been fulfilled. This means that we 
have used all of our personal resources and potential – and are therefore ready 
for new challenges and experiences.25  
 
Self-development is more about gaining useful “tools” which they can use under 
other circumstances, (Børsch og Israelsen, 2001: 80), for instance when taking a 
course in project management, which will be described in the next two chapters. 
 
7.3 Volunteer-organisations adjusts to fit the Danish youth 
 
In order to recruit young volunteer-workers and hold on to them, some 
organisations have changed their work-methods. In order to adjust to the young 
people nowadays, some organisations have based their way of working on 
project-oriented-work. This is shown in the quote, where the project-work is 
being offered to attract young people; “Projekt- eller aktivitetsorganisering har 
været et af buddene på en mulig organisering, som kan imødekomme ønskerne 
fra den enkelte unge”. (Børsch og Israelsen, 2001: 43). A lot of young people 
are not interested in committing to an organisation as a full-time member, but 
are more interested in being involved in some projects, which they have some 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
24 We will not look more into Abraham Maslow 
25 http://www.psykosyntese.dk/a-99-4/ 
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sort of motivation for. This is one of the consequences for the young generation, 
who are turning into what some would characterise as (earlier mentioned) the 
zapper-generation. This generation values trying out different things, in order to 
develop as a person and they have a big desire to be able to influence the things 
and projects they are involved in. 
 
It has also to be easy for the young people to quickly change their focus 
elsewhere, if something better and more fulfilling comes along; “I denne 
organiseringsform vil det enkelte medlem kun forpligte sig i forhold til at 
gennemføre en afgrænset, konkret aktivitet, som vedkommende har stor 
indflydelse på udformningen af.” (Børsch og Israelsen, 2001: 43). The quote 
utters that the methods within the organisation (RBU) have to let the youth be 
uncommitted. For instance RBU has developed a “project-course” where the 
goal is to educate young people in project-work, which afterwards qualifies the 
volunteers to be able to be in charge of various projects within the organisation. 
(Børsch og Israelsen, 2001: 80). This is, as earlier mentioned an important factor 
in why a lot of young people volunteer, which can be in order to improve their 
self-development. 
 
It seems as if being a full-time member of an organisation is too much of a 
commitment for a lot of young people, which leads to a lot of them preferring to 
work actively on projects instead of contributing financially as this quote states; 
“Mange frivillige mener, at de betaler deres kontingent gennem det frivillige 
arbejde, som de lægger i organisationen. Derfor har vi ikke medlemspligt i 
Ungdommens Røde Kors, men håber på, at de frivillige melder sig ind, når de 
lærer organisationen bedre at kende.” (Børsch og Israelsen, 2001: 79)26. 
 !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
26 Statement from interview with the head of secretary in RBU, Poul Knopp Damkjær, in the book 
”Foreningslivet i Danmark – nye vilkår i en zappertid”. 
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In order to keep young people active within the organisation, RBU has made it 
easy for the volunteers to switch between different positions and functions 
within the organisation. This is similar to the way young people prefer their 
surroundings in general, meaning it is possible to zap between different 
functions within the organisation; “[…] organisationerne kan fastholde 
medlemmer ved at skabe mulighed for, at man kan zappe internt I 
organisationen.” (Børsch og Israelsen, 2001: 80)27. 
 
In order to get young people committed and interested in projects, RBU has also 
been aware of the fact that young people should be involved in the process of 
making decisions. That is, in deciding which focus the projects should have. 
This leads to a more rapid process, which should result in the volunteers feeling 
as if they are not wasting their time; “[…] det var hele ideen, at det skal være så 
fladt og så åbent og effektivt, når man vil starte noget, som overhovedet muligt 
[…]Der skal ske noget […]” (RBU2, 2005: 128) 
 
Another important factor to consider in order to keep young people in 
organisations, is that it might be important for young people to feel accepted and 
recognised in the work and projects they are involved with; “[…] anerkendelsen 
af unges indsats og frivillige arbejde er central. De unge lægger vægt på, at de 
får god respons på deres frivillige arbejde […]” This means that positive 
response to their work is extremely important to young people. (Nielsen, 
Højholdt og Simonsen, 2004:196). This means that even though young people 
strive to be responsible and in charge of projects, they still have to get 
acceptance.  
 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
27 Based on interview with Poul Knopp Damkjær, chairman in RBU, in the book “Foreningslivet i Danmark – 
nye vilkår i en zappertid”. 
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7.4 Motivations for joining an organisation 
 
As mentioned above, the organisations have to make an extra effort in keeping 
the young volunteer-workers committed and we have investigated what the 
motives for young people joining volunteer organisations are. 
 
There are of course different motives and it certainly also depends on the 
individual. However there seems to be some general motives for the young 
people who do volunteer work and some of the most important of them are 
described in the following part.  
 
One reason is for instance RBU’s courses in project-management, leadership, 
Public Relations, fundraising and much more, which is mentioned in the chapter 
concerning the organisations. “Projektformen er jo mange gange grunden til at 
folk kommer her.” (RBU2, 2005: 116). It is expressed in the quote that the way 
of working with projects within RBU, is one of the main reasons for becoming a 
member.  
 
You might say that the youth demands a lot from the organisations and the 
projects the volunteers get involved in has to be within their personal field of 
interest and the growth of their self-development; “[…] at få noget erfaring, det 
ville være formålet.” (RBU1, 2004: line 224-225)28. The quote says that 
personal experience would be the main goal for the person being interviewed.  
 
When asking young people what their biggest motivation for doing volunteer-
work is, a response often heard is; “to do something for others”(Hansen, 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
28 Appendix 7: Interview 2 (focus group interview with non-volunteers), RBU1. 
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Hansen and Henriksen, 2001: 58)29. This shows that if this response is truthful, 
young people’s first notion of doing volunteer-work is not always their personal 
gains, but the thought of helping other people. One can argue that this displays 
altruistic tendencies among young people. 
 
Another motive or reason for the youth volunteering could also be because they 
want to “save up” points to go to university. Even though the “quota two”30 
system have been decreased it still looks good on your resume to have done 
some volunteer work to help others, especially if you are applying for something 
within the humanitarian field; “[…] de unge oftere ønsker frivilligt arbejde for 
at “opnå arbejdserfaring” og “samle point til uddannelse”.31 (Hansen, Hansen 
og Henriksen, 2001: 58). This quote explains that some young people volunteer 
to achieve points to future education, or work-life.  
 
It seems as if it is especially essential to young people to be able to make some 
decisions of their own, regarding whatever they are working with, in order to be 
committed to volunteer-work; “[…]det er op til den enkelte at bestemme selv – 
det er jo det der gør det fedt.” (RBU2, 2005: 118). It is stated in this quotation 
that what makes it great to volunteer, is the freedom to decide for oneself.  
 
These motives show that it is important for the young people to gain something 
from the volunteering, besides “just” helping other people and they want to 
achieve some knowledge, which they can use in the future. “[…] 
hovedmotivationen ville da stadig være, at jeg kunne skrive det på mit CV”. 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
29 The quote is translated from Danish by the authors of this project, and the answer “at gøre noget for andre” is 
chosen by the majority of the volunteers (in the age group ”under 40 years”) participating in the study. When 
asked why they do volunteer-work. 
30 Translated from “kvote to”. 
31 This quote is from the book (see reference after quote). The authors analyse on the answers they have gained 
from volunteers. 
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(RBU1, 2004: line 112-113)32. As this non-volunteer worker points out she finds 
it important to be able to add something to her resume, if she should consider 
doing volunteer-work.  
 
7.5 Conclusion to volunteer sector 
 
In the first part of the chapter we deal with the young generation and their 
changes. After doing research within the field, we can conclude that the term 
“zapper-generation” fits a lot of the young Danish people perfectly. The youth 
have to be ready to make new decisions due to the many opportunities society 
offers them and this leads to changes within some NGOs because they have to 
adjust to the young people and their needs.  
 
Furthermore, we have looked into the motives young Danish people have when 
volunteering or considering to volunteer – and we can conclude that there are 
many different reasons as to why they want to, or already perform volunteer 
work. One important reason for volunteering is the wish to perform altruistic 
acts in order to support groups or countries that deals with problematic 
situations. Another reason for performing volunteer work is more self-serving, 
as a substantial group of the young volunteers join organisations for different 
motives in order to improve your resume, to gain points for quota two, to work 
on their self-development and gain work-experience. 
 
This leads to the question of whether or not you can define young people’s 
volunteer work as altruistic, when knowing that they benefit from it themselves.  
 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
32  Appendix 7: Interview 2 (focus group interview with non-volunteers), RBU1. 
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8. Analysis 
8.1 Analysis of the empirical data 
 
Introduction 
In the analysis we want to apply the theories presented in the altruism chapter as 
well as shortly use the model seen in the egoism chapter in order to show a 
different view upon what appears to be “altruistic behaviour”. We also want to 
use some of the thoughts presented in our chapter about morality. In order to 
apply our theories we will include various data, which has already been 
presented in the previous chapters. After establishing what the quotes from our 
empirical work show in accordance to our theories, we will approach the 
question of how the primary and secondary socialiser may have an effect on the 
young volunteers on a theoretical level of understanding, as we estimated that 
the statements in our secondary sources did not cover all of the theories we have 
about understanding the volunteers’ motivation. Secondly, we intend to look 
into what adjustments RBU has made in order to fill the increasing demands 
from the young volunteers. Therefore it will be a necessity to show how our 
theories understand the various adjustments RBU make to attract new 
volunteers. 
 
8.2 Analysis of volunteers’ and non-volunteers’ motivations.  
 
In this subchapter we will comment on the answers conducted from our 
secondary volunteer data, which is represented in the previous chapter. 
 !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
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One of the views presented in the model, “the twelve basic types of altruism”, is 
that the young people choose only what they feel like. This motivation can be 
linked to the egoism chapter, which states that self-interest can be a motivation 
for altruistic actions, if the end result results in the person performing the action 
will gain something from it later on.  
 
Furthermore, our chapter on morality presents (Nietzsche’s view) how good 
deeds tend to be rooted in self-serving motivation. The model, “the twelve basic 
types of altruism”, also states that many reasons for performing volunteer work 
are rooted within the hedonistic, natural altruistic area. For instance, empathy; 
the ability to imagine oneself in another person’s situation, is a valid argument 
for doing altruistic actions towards people in a problematic situation.  
 
One could argue that to do something for others shows a degree of empathy. 
According to our model this is because they use their ability to empathise with 
other people by setting themselves in the receiver’s situation. Another 
explanation could be that some people are motivated by their pity towards a 
certain group they wish to help.  
 
On the other hand, the pity that they experience could also turn out to be 
condescendence, which constructs a negative perspective towards those they 
wish to help as they see themselves as being superior. This may lead us to 
believe that those of this view (condescendence) may perform the altruistic 
actions only to feel a surge of superiority, perhaps if they have recently felt 
unimportant or inferior in another situation.  
 
In another context, we might imagine that some people are motivated by their 
moral values, when they state that their motivation is, to do something for 
others. This view could either be formed because they are committed to the 
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welfare of others, or because the parents of the young volunteers have taught 
them the values themselves. In the latter case, we may argue that the young 
volunteers do not act in accordance to their own values, but rather their parents’, 
which makes up for a different proposition as the young volunteers may have 
entirely different motivations when they exhibit the “good values”. (See egoism 
chapter). 
 
Although the most frequent answered statement was “to do something for 
others”, we can argue that the statement is questionable since the interviewed 
people might be preferred to appear altruistic as opposed to being promoted by 
their self-interest (the desire to appear altruistic instead of motivated by your 
self-interest can sometimes promote altruistic actions). If this is the case, people 
can still be motivated by their self-interest (either short-term or long-term) thus, 
the opportunity to act egoistic while being altruistic can still be possible. 
 
The model; “Motives for non-altruistic giving” gives various solutions to why 
the child may submit to more idealistic views promoted by the society instead of 
their own, because this may serve their future goals. This quote is from a person 
considering volunteering, which shows this particular view. 
“Hovedmotivationen ville da stadig være, at jeg kunne skrive det på mit CV.”  
 
The actuality that people consider or are doing volunteer work for the sole 
purpose of improving their resumes shows that some people resort to volunteer 
work because it is a necessity if a person wants to realise their future goals and 
not because they support the given organisation. A result from a survey included 
answers from volunteers, which stated that, they wanted to achieve work 
experience; “de unge oftere ønsker frivilligt arbejde for at “opnå 
arbejdserfaring” og “samle point til uddannelse”. 
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Although this shows a questionable reason seen from an altruistic perspective 
for performing volunteer work it also shows that Denmark, as a society must 
value volunteer work as a desirable trait to have if/or when the person 
volunteering has to realise her future goals. We can argue that because volunteer 
work looks good on a resume it can be used as a way of entering various studies 
as it supports altruistic beliefs. Therefore we can argue that people can have 
several non-altruistic reasons for doing volunteer work listed on the model in the 
egoism chapter. 
 
8.3 The theoretical approach  
 
This subchapter will base its arguments on how young people may be motivated 
by factors within the family structure and not those explained explicitly in the 
interviews and surveys. Therefore we will include various interpretations of the 
quotes used in the previous chapters and show how our theories can be used as a 
medium to understand the answers more detailed. 
 
It is worth to mention how parenting styles can have various effects on how 
young volunteers may feel compelled into volunteering. As seen in the 
theoretical chapters, (altruism, egoism, moral) people have many reasons for 
engaging in voluntary activities. Imagine if a person (e.g. a student) wanted to 
achieve some qualities, which are deemed valuable by society or a person, who 
represents the society (e.g. a teacher). It is expressed that some people do 
volunteer work in order to achieve “points” so their goals are easier accessible, 
however, the theories also offer different perspectives. 
 
Furthermore, it can be argued that some people may follow a family tradition for 
helping the needy thus, making the act more of an approved action within the 
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family structure than an altruistic action seen in the society. We may argue that 
the parents could even enforce this behaviour if they were of the authoritative 
type, depicted in the child development chapter. In this case she could simply be 
motivated by her desire to feel a sense of approval from her dominating parents 
or simply because she was afraid that if she did not comply, she would be 
punished or disapproved of, by her parents she relies on.  
This reflects on how egoistic tendencies or in this case, self-preservation may 
induce people to do altruistic actions. It also shows how a parent or significant 
other (uncle, teacher or pedagogue, etc.) could have an impact on the young 
volunteers’ decision to engage in voluntary activities. However, they could also 
do volunteer work because it is tradition within the family. If this is the case, a 
person who has such traditions may engage in volunteer work for the same 
reason as others have when explaining why they perform religious actions. 
Therefore the family structure may be a hidden factor, which implicitly 
influence the young volunteer workers. 
 
8.4 Analysis of the volunteer sector adjustments to the young 
people 
 
In this sub chapter we look into what adjustments RBU employ in order to 
attract the “zapper-generation”.  
 
According to our secondary sources the volunteer sector need to invoke various 
techniques to attract the young people to perform volunteer work for their 
specific NGO. RBU has stated that because their targets have changed they need 
to act in accordance to this change. Consequently, they now offer education on 
project-work so the young volunteers can choose for themselves, as the 
volunteers express a desire to have “control” or “freedom” over what they want 
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to improve. “det er op til den enkelte at bestemme selv – det er jo det der gør det 
fedt.” 
 
We may argue that this occurrence has found place because the values of the 
young volunteers have changed. So the actuality that the young people have 
changed their values will implicitly have an impact on how their volunteer 
activities may not be altruistically motivated because their preferences and 
therefore their motivation have changed. This has made RBU offer more 
flexibility in relation to what the young voulunteers want to work with. “[…] 
organisationerne kan fastholde medlemmer ved at skabe mulighed for, at man 
kan zappe internt I organisationen.“ 
 
This later example shows how RBU adjusts to the volunteer’s attitude in order 
to ensure further cooperation. “Mange frivillige mener, at de betaler kontingent 
gennem det frivillige arbejde, som de lægger I organisationen. Derfor har vi 
ikke medlemspligt I Ungdommens Røde Kors, men håber på, at de frivillige 
melder sig ind, når de lærer organisationen bedre at kende”. This illustrates 
that although RBU is an organisation that aims for altruistic beliefs, they still 
use methods, which are concurrent with their long-termed self-interest as they 
hope that their flexibility will be rewarded by continuous support. “[…] 
organisationerne kan fastholde medlemmer ved at skabe mulighed for, at man 
kan zappe internt I organisationen.”  
 
This could be a reason why they do not monitor the motivation behind the action 
but rather the action itself.  
 
As mentioned above, RBU attempts to suit their organisation to their volunteers’ 
interest, which arguably shows a tendency to accept egoistic motives for doing 
volunteer work. According to the student reports they gathered, that many 
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people who were interviewed were volunteering because it advanced their 
development (of either emotional, cognitive or social skills). Thus, we may 
conclude that RBU does not view motivations in relation to ones self-interest as 
a hindrance for the young people to do volunteer work in the Danish society.  
 
This may also be the reason why RBU allows people to “zap” around between 
different projects within the organisation. This constitutes a general assumption 
that if the young volunteers feel a reduced amount of pressure they would not 
feel to obligated to stay within the NGO and therefore the work would require 
less commitment which in turn would make the work less stressful – this 
actually supports a long-termed “self-interest” within the organisation in order to 
make their volunteers more likely to stay. “I denne organiseringsform vil det 
enkelte medlem kun forpligte sig I forhold til at gennemføre en afgrænset, 
konkret aktivitet, [...].  
 
To make a short summary, RBU adjusts to the volunteers to the extent, that they 
tend to use methods to appeal to the volunteers, which can be seen as egoistic 
behaviour although it is used to further an altruistic goal. 
 
8.5 Analysis of Nietzsche’s notions on moral  
 
As such, this is how Nietzsche would suspect seemingly altruistic behaviour to 
be, if fully observed, to exhibit egoistic tendencies. As seen all the previous 
subchapters showed at least a possibility that egoistic tendencies was a 
considered motivation for the “altruistic” activity. 
 
According to Nietzsche this is his primary argument of why egoistic behaviour 
is rooted in our desires as opposed to altruism, which he believes have roots 
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within the “slave moral”. Therefore, Nietzsche is in opposition of those who 
perform altruism, as he believes that they only perform altruism, in order to 
appear better than the people with the “will to power” referred to as those who 
live after the “master moral”.   
 
As seen in the analytical chapter, we have illustrated how some factors often 
play a critical, albeit hidden role in the motivations of young people when they 
perform voluntary activities. Furthermore, we can argue that egoism also is a 
factor to take into consideration when evaluating if a deed has altruistic 
motivations behind it. In addition, Nietzsche’s theory (as well as others) takes 
up the possibility that egoism is “hidden beneath the iceberg” of every action 
that serves an altruistic goal. 
 
9. Discussion 
 
The following is a discussion of the different aspects we have looked into during 
the process of our project. 
 
Moral philosophy as well as psychology raises questions with ambiguous 
answers often seen when discussing subjects that are located within the field of 
moral.  
 
In this discussion we will reflect on the work presented in this project, including 
the theories we have employed as well as the secondary empirical work we have 
gathered.  
 
Having researched the field of young people doing volunteer work within the 
Danish society we will now discuss the results from the analysis and the 
! &(!
knowledge we have gained within fields, such as; child development, altruism, 
egoism, moral, etc.  
 
When exploring the young people’s motivations we see that the volunteers are 
applying for volunteer work for multiple reasons, although some reasons are 
more prevalent than others. This could for instance be improving their resume, 
obtaining self-discovery, or simply a family tradition, where you follow an 
ethical code, which promotes self-sacrificing behaviour, which assists others in 
need.  
 
Why do young Danish people have different reasons for volunteering? Why do 
some people have more true motives for performing altruistic actions and who is 
to decide whether or not some motives are more “correct” than others? 
According to Nietzsche, motivation is not a factor to take into consideration. 
This statement equals that altruism is an illusion only invented to make people 
look good. If this is the case does motivation then matter? Nietzsche believed 
there has been a deconstruction of the traditional values, which illustrates that 
this is in fact not of importance.  
 
This raises the question if all altruistic values are merely an illusion and 
everybody act on their primary desires, and how can we then determine the best 
cause of motivation and is it even important to acknowledge?  
 
Through the student reports we have observed that RBU behave appealing 
towards their volunteers to this extent that they tend to adjust their beliefs in 
order to attract new volunteers. In making all these changes within the 
organisation, it could raise the question if they will lose credibility in the future 
among their current – and possible members. If the members and non-members 
of RBU are going to experience lack of credibility within the organisation, what 
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could then be the consequences? Could it have the outcome of RBU losing 
current members in the future, as well as non-members losing interest. This 
could have tremendous consequences for the organisation to ensure its survival. 
Since RBU is considered to be one of the biggest NGOs in Denmark it could 
also have an impact on other NGOs, if RBU lost credibility, because people 
might doubt whether or not the other NGOs adjustments and motives were not 
in accordance to what they have uttered.     
 
Because of the changes in the young people’s lifestyle and values, we have seen 
that their help, or support towards an organisation is based both on their 
intuition as well as thinking of the future outcome their volunteer work might 
have. This creates a young volunteer sector, which perhaps is more erratic than 
earlier.  
 
It can be argued whether or not it is possible for the NGOs to count on their 
volunteer-workers, since the organisations give the volunteer-workers 
possibilities to swap between different projects within their interest-field. On 
one hand it is positive that the volunteers have freedom within the organisation 
and they have the chance to utter themselves, but on the other hand, it is risky 
for the organisations, since the volunteers are not committed in a longer period 
of time.  
 
As this is the case, we may discuss if the young people’s field of interest 
changes more rapidly than before due to their surroundings, which makes it 
more difficult to interpret their motivation as it changes along with their 
different fields of interests.  
 
Due to the fact that Danish young people get more inputs from the secondary 
socialisers, such as; pedagogues, friends, etc, than before, they have developed 
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into the “zapper-generation”. This can be discussed whether or not the “zapper-
generation” might have a negative impact on the Danish society. On one hand 
this might lead to a general change of society, as the “zapper-generation” grows 
up and becomes the most dominant part of the job market, but on the other hand 
it could have the opposite effect; given that the “zapper-generation” already now 
are swapping and this will probably not end, since the “swapping-mentality” is 
deeply rooted in us, which could lead to a more erratic future society.  
Regardless, if the primary or the secondary socialisers are influential on the 
young volunteers’ decisions, it appears that they develop opinions and values of 
their own, nonetheless. 
 
When discussing secondary socialisation, pedagogues often have an important 
role when shaping the children even as young toddlers. However, some 
pedagogues entitle themselves the credibility to teach the children their own 
moral opinions. Thereby the pedagogues may become an obstacle in the 
development of a child. Some pedagogues do things schematically and they are 
used to working with a lot of children in one place, so when one child stands 
out, they may see this as a problem. For instance, one child could be drawing by 
themselves at a table in the kindergarten away from the other children. In this 
case, the pedagogue may assume that the child is a loner, and therefore reach the 
conclusion that the child has socialisation issues. One could then argue that the 
pedagogue is taking away the right to unfold one and ones interest from the 
child in question.  
 
An important term in this context is the term, moralist. The pedagogues are 
allegedly moralists in this case, they point out what is right and wrong 
throughout their use of schematic moral teachings more based on assumptions 
than actual facts, which also results in them making the kids victims of 
generalising moral teachings. If this is the case one may debate if the parents are 
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still the “primary socialiser”, or if the pedagogues perhaps have taken over. If 
so, this might turn out to have a negative outcome, which will influence the 
child’s life in a negative direction. But just as the influence from the pedagogues 
might have a negative outcome, in some cases it might be positive, for instance 
if the parents do not fulfil their role as the primary socialiser but instead the 
secondary socialiser influences the child in a positive direction. Regardless of 
who taught the moral values we still have to consider that the pedagogues, or the 
parents may have been teaching moral values based on theirs and not the 
children’s assumptions of what is altruistic and what is not.   
 
How can we determine what altruistic behaviour is? And how can we measure 
an altruistic action compared to another? This could be illustrated with an 
authentic example from 1992, about a TV reporter, Michael Nicholson. He was 
working during the war in Bosnia and smuggled out an eight year-old orphaned 
child to save her from getting killed. This act was received with a lot of 
criticism, since people were not sure if he was just looking for a good story to 
tell, or if he truly wanted to save the child. (Durkin, 1995: 430).  
 
To elaborate further on this example we can discuss how every action 
considered as altruistic, might be rooted in egoistic behaviour. We may debate 
that because the motivation is an internal process, which can even develop on an 
unconscious level, the distinction between whether or not the deed or the action 
is considered egoistic, altruistic or even truly altruistic is up to the individual to 
decide.   
 
Since we did not have the opportunity to gather our own empirical data, we have 
had to use secondary empirical work written by other students from Roskilde 
Universtity Center. We have experienced some difficulties in using the data, as 
their results were not in accordance with our expectations. Furthermore the 
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young people interviewed in the two reports “Attracting Volunteers – A case 
study of Red Barnet Ungdom” and “Red barnet Ungdom – Strukturer I en 
frivillig organisation 2005” did not provide us with sufficient amount of 
applicable answers in order for us to answer our problem definition, as they 
gave many similar answers to the same question – what their motivation for 
volunteering were. Due to the fact that the answers were not elaborated enough 
it has resulted in less efficient use of our advanced theories as they required 
substantial answers in order to be properly utilised as a medium to understand 
volunteering in relation to altruism. Although we have still been able to use 
some of the theories applied in the different chapters in our assignment, on the 
declarations from the volunteer workers presented in the reports, it would have 
been a more comprehensive analysis if we have had the opportunity to produce 
our own questions to ask the volunteers.  
 
10. Conclusion 
 
We began this project because we wanted to investigate the problem of altruism 
in relation to volunteerism. We found the issue of human perception intriguing 
to study and especially how action and identity evoke moral values.  
 
We approached the core of our project by examining why young people do 
volunteer work and what the underlying cause of it could be concerning 
motivational and psychological factors. Therefore we studied different theories 
of altruism and utilized the report of an NGO in order to gain better view of why 
young people are motivated into doing volunteer work. We have applied our 
theories to find out why young people behave altruistic. However, altruism is a 
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broad topic that has a lot of components, which makes it difficult to define a 
person’s primary motivation.  
 
There are many hidden factors within altruism thus we have decided to examine 
the underlying causes by studying human development, and how a person’s 
upbringing plays a role and how it influences positive behaviour. These 
behaviours belong in the category of prosocial behaviour where developmental 
psychologists have researched why people have the need to help others. In this 
context our research has brought us closer to an understanding of what could 
possibly be a motivational factor.  
 
Parents play the most important role in a child’s childhood. They have the 
primary responsibility to shape their children, and their interaction with their 
child is a key factor in the process of maturing. However, there are different 
styles of parenting, one parent could wish for their child to learn how to be 
responsible, which could later be a motivational factor, as this child could use 
this responsibility to help others in need. There are also parents such as the 
permissive parents who let the child use them as a resource, therefore they have 
never been taught to be responsible. This could result in negative behaviours 
such as being egoistic. In the same way as altruism, egoism is difficult to define, 
because sometimes people act egoistically when they actually think they are 
doing a good deed, but unlike prosocial behaviours egoists expect some things 
in return when they perform a good deed, and this illustrates that egoists are 
usually motivated by self-interest. Though the primary socialiser are usually the 
parents, changes have happened within today’s society and while the media 
plays a bigger and bigger role in children’s lives, the educational system is of 
more importance.  
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Children grow up developing their own skills and values, however they are 
mostly unaware of the fact that their parents and society are indeed influencing 
them subconsciously. 
 
Therefore, the child development and the question about how the primary and 
secondary socialiser influence the children’s (and later the young volunteers’) is 
a hidden factor due to the arguments presented in the project. This leads to the 
difficulty of estimating if an action is motivated by either egoistic or altruistic 
tendencies as these two terms are closely related. Furthermore, we have 
gathered, that moral values play a vital role when assessing if an action is 
altruistic or not. Besides, there are many factors, which can be the primary 
reason for doing a specific action, such as volunteer work. According to our 
theories, we can conclude that the models give many reasons for performing a 
certain action. Specifically, the model presented in the altruism chapter lists that 
the person who performs voluntary activities can both be motivated by a rational 
principle, which is often intertwined with a set of moral values or a hedonistic 
view which sees pleasure, joy and happiness as something worth trying to 
achieve. However, in the egoism chapter we establish that these reasons (and 
many more) could as well reside within the area of self-interest, and in some 
cases – true egoism. This is what Nietzsche’s theory proposes as he experiences 
altruism as an action, which is ultimately only reciprocity or a so-called 
“contract”. Therefore we can argue that all the three terms are intertwined which 
makes it even more difficult to establish what exactly motivates the young 
people to engage in voluntary activities. 
 
What we have gathered from analysing RBU is that they do a great deal in order 
to attract new volunteers. They acknowledge the fact that a lot of young people 
today prioritise self-interest and that they are given free reign on different 
matters.  
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RBU adjusts their organisation to fit the young people’s profile and indirect 
demands and by doing this they have acquired more and more volunteers. They 
provide the volunteers with more responsibilities and allow them to take part in 
a more flexible work environment.      
 
Your surroundings are the most important factor in how one develop through 
life, and thereby also on how a person choose to act in certain situations. There 
are many different definitions of what altruism is and the simple thought of 
helping someone, is not considered altruistic. According to some theories we 
have accounted for in the project, a person must perform the actual action before 
it can be considered altruistic. 
 
The most controversial question in the matter of altruism is whether or not true 
altruism exists. Throughout this project we have not encountered a clear 
definition of true altruism, however many theorists have philosophised on the 
subject. Finally, true altruism is fascinating as it is a personal and delicate topic, 
which is constantly debatable.  
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12. Summary in Danish 
 
Resumé på dansk 
 
I vores projekt har vi valgt at fokusere på de unges motiver, indenfor den 
frivillige sektor i Danmark. Dette har vi gjort med et udgangspunkt i en debat 
om hvordan altruisme kan være sammenhængende med den frivillige sektor. Vi 
har fundet det vigtigt at skrive vores egen definition af altruisme og egoisme, da 
de er meget debateret.  
 
Vi har valgt at fokusere på én specifik organisation og aldersgruppe, hvilket er 
Red Barnet Ungdom og de unge fra 16-25 år.  For at kunne analysere de unges 
motiver, har vi fundet det nødvendigt at undersøge, hvordan den danske 
børneopdragelse har en indflydelse på deres senere udvikling og motivation, for 
at lave frivilligt arbejde. 
 
Vi har også fundet det vigtigt at inkludere Red Barnet Ungdoms synsvinkel og 
evaluere hvilke ændringer de har måttet lave for at tilpasse sig til “zapper-
generationen”. 
 
I vores projekt har vi anvendt teorier der belyser hvordan egoistiske, 
altruisistiske og moralske værdier kan have indflydelse på de unges motivation 
til at yde frivilligt arbejde.  
 
Vi har kunnet konkludere, at både egoistiske og altruistiske synspunkter har 
været motivatorer for en dansk ung person, når vedkommende har ydet frivilligt 
arbejde. Derudover har vi fundet ud af, at moralske værdier ofte har haft en 
indflydelse på selve motivationen. Omvendt har Nietzsches teorier illustreret 
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hvorledes morale let kan virke som en undskyldning for at udøve altruistiske 
gerninger.  
 
Til sidst har vi stået tilbage med spørgsmålet vedrørende eksistensen af “sand” 
altruisme og har måttet konkludere, at det stadig er oppe til debat.  
  
! (*!
13. Appendix 
 
THE TWELVE BASIC TYPES OF ALTRUISM 
 
 
 
“Handbook of the economics of giving, altruism and reciprocity – Foundations 
Volume 1”, page 56. 
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MOTIVES FOR NON-ALTRUISTIC GIVING 
 
 
 
“Handbook of the economics of giving, altruism and reciprocity – Foundations 
Volume 1”, page 82. 
  
 
